FACT SHEET: Director Remuneration — Mining Sector
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Executive and Non-Executive Director’s remuneration has been increasing at 22% and 9% respectively between
2015 and 2016. The highest remuneration package (excluding LTI’s) was awarded to the
to the amount of . In addition, he also received an LTI of nearly When further

taking into consideration the LTI payments made in addition to remuneration packages it can be seen that the

was paid a LTI. This amounts his total payment to the highest
within the sector at The research also found that despite dramatic losses made by a company such
as Glencore Xstrata, their CEO was still paid a salary of more than

Both Kumba Iron Ore and Harmony Gold changed CEQO's in the year under review. The companies within which LTI's
payments were not clearly stated and who need to improve their reporting methodologies are

90,000,000 MINING CEO REMUNERATION (ZAR) 2016
75,000,000
60,000,000
45,000,000
30,000,000 L W LTI Payment
o - 288573 2 Other payments
15,000,000 ) 24285714 ST 30671429 |, 11 e
6378000 7,937,263 12890000 5345 559 5,430,710 o 4,260,000 Benefits
< o A @ -0 ) > 3 Cash Bonus (STI
& & & & & & & & & (sT)
5 ¢ & > 3 ¥ & ° o
o & 8 S R RS o® © & Salary
& < N ¥ o ) &
K 2 & @ <O <! 5 < N
N o N O N <° RS (g\o
K S S ¥ + & &
S & & R @ NS
S N XX N
& < X 2 &
L « Ny &
g,bo o}o 1 G
\(\ V‘Q Q\’0
v &
120,000,000
100,000,000
80,000,000
B LTI Payment
60,000,000
Other payments
40,000,000 Benefits
20,000,000 ] Cash Bonus (STI)
~ 3,526,000 6,420,000 7,067,000 2,108,000 7,702,500 7,200,000 7,791,000 3,278,000 Salary
Harmony Gold, Impala Kumba Iron Kumba Iron Lonmin plc, Petra Sibanye Gold, Trans Hex,
Steenkamp Platinum, Ore Limited,  Ore Limited, Magara Diamonds, Froneman Delport

\ Goodlace Mbazima Mkhwanazi Dippenaar /
Labour
Research
Service




FACT SHEET: Revenue and Profit - Mining Sector
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The mining sector has shown a
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